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     The following is issued on behalf of the Advisory Committee on Human Resources Development in the Financial Services Sector (FinMan Committee):

     Following is the speech by the Chairman of the FinMan Committee, Mr Roger Luk, at the Concluding Session for the Forum on "Hong Kong as an International Assets Management Centre: Challenges and Opportunities" today (December 9) (English only):

Distinguished Guests, Ladies and Gentlemen,

     We have now come to the end of the Forum.  Today, we are very honoured to have three distinguished speakers and many renowned market practitioners and academics to share with us their precious experiences and insights on the challenges and opportunities for Hong Kong in its continued development as an international asset management centre. On behalf of all the participants, I would like to express our heartfelt appreciation to all the speakers.

     In his opening address, the Secretary outlined the opportunities ahead and highlighted the need for continuous investment in human resources for meeting the challenges ahead. In his keynote speech, Mr Eldon looked at the challenges and opportunities from a global perspective, citing lessons that Hong Kong could learn from Switzerland, Luxembourg, Macau and Dubai.  At the luncheon talk, Mrs Cha looked from a national perspective, sustaining Hong Kong's international position in the emerging economic and financial strength of China, and the eventual convertibility of renminbi. 

Human Resource Development in the Financial Services Sector

----------------------------------------------------------------------------

     The breath and depth of the discussion covered in this Forum have made it very difficult, if not impossible, for me to make a succinct and exhaustive summary in about 10 to 15 minutes.  But I think it would be helpful if I could just highlight a few themes.

     First of all, continuous and life long learning must be the key.  It is important for us to acquire up-to-date knowledge and new skills to keep pace with the rapid development of the local and international markets. We all know about this and are always talking about this. The challenge before us is to walk the talk, and to practise what we believe with commitment. As a market practitioner in the managerial position, I know that this is not easy; but I would like to encourage all of you to pay due regard to the need for continuous learning and would like to share with you a number of ways to work this out.

     Be innovative. We have to look out for new ways to promote and support learning and build up a corporate culture of learning in our company. A learning corporation is usually a growing and expanding corporation as well.

     Be resourceful.  Thanks to the speakers today, we know that training and learning opportunities could be developed in-house, or in cooperation or partnership with other professional bodies and academic institutions.  There are certainly many opportunities for further development of tailored made programmes to meet the needs of our dedicated financial services workforce.

     Be pragmatic. This means that the training programmes have to be practical and relevant. This also means that the requirements and commitments for training should not be overly burdensome amid our heavy schedules.

     And, be a role model. There is nothing more effective in encouraging our colleagues and staff to learn than actively taking up learning ourselves. 

     Secondly, the importance of international exposure.  In this fast changing world, new skills are always needed for operating successfully in the highly-competitive globalised economy.  Continuous broadening of one's perspective and horizon remains the key to the acquisition of new skills and knowledge.  Our professionals and industry practitioners have to be measured up to the international standards, on a par with those from markets like London, New York or Tokyo, with the necessary foresight and vision to be the forerunners and leaders in the financial market front.

     Thirdly, expertise in servicing the Mainland market. We must continue to broaden and deepen our knowledge of and experience in servicing the Mainland market, so that we could continue to place confidence that our comparative edge in this area could be maintained and enhanced ;and that we could continue to develop Hong Kong's status as the premier capital formation centre for the Mainland.  For this to happen, our market practitioners must follow market developments in the Mainland closely.

     Fourthly, language proficiency and communication skills.  As a metropolitan of China with rooted Chinese culture, coupled with a workforce with the majority being ethnic Chinese, it requires no further explanation of our strong foundation in Chinese language.  Owing to history, on the other hand, we have a strong English language environment. These are distinct advantages in the world financial market that is dominated by Anglo-Saxon heritage. With this dual language capability and cultural heritage, Hong Kong is a leading international financial center in the region.  We have to sustain such inherent competitive advantages. 

Concluding Remarks

--------------------------

     When we leave this hall, I hope that we would all give some thoughts as to what more might be done in our work situations to further enhance the human resource development.  I wish that management and staff, market practitioners and academic institutions, professional bodies and industry associations would work together more closely to take this important matter forward.  For the FinMan Committee, we would continue to play our part as facilitator, and we look forward to furthering our dialogues and exchanges with you all.

     The world before us promises both challenges and opportunities. We must invest in our human resources to keep our financial service workforce dynamic, resilient and competent. I am confident that with our concerted efforts, Hong Kong will continue to grow and flourish in its development as a leading international asset management centre.

     Before closing, I would like to express my heartfelt thanks to the Financial Services and Treasury Bureau of the Hong Kong SAR Government and all members of the FinMan Committee for organizing today's Forum. I would also like to express once again my deepest appreciation to all our speakers for their insightful talks.  Lastly, I would also like to thank the audience for your participation.  Thank you.  
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